Stream title: Equitable AI and the Future of Work in African Contexts

Rationale
Across African contexts, AI and data-driven systems are increasingly shaping how people access work, how performance is measured and how employment opportunities are distributed. Yet the promise of future of work innovation often collides with persistent digital inclusion barriers, unequal access to connectivity and devices, linguistic exclusion, disability inaccessibility and gendered disparities in skills and progression. These conditions can amplify ethical risks already associated with workplace AI, such as biased recruitment tools, opaque performance monitoring, intrusive surveillance and platform labour governed by ratings and automated deactivation with limited avenues for appeal.
This stream invites scholarly and practitioner-led contributions that examine how AI-enabled work systems can be designed, governed and evaluated to advance equity and inclusion in African contexts. Rather than treating “AI ethics” as abstract principle-setting, the stream foregrounds practical questions of power, accountability, rights, accessibility and material constraints (e.g., low-bandwidth realities and informal labour markets). We welcome work that is empirical, conceptual and practice-based, and that reflects diverse regional, linguistic and sectoral realities across the continent.

Key questions
· Equity and bias: How do algorithmic recruitment, selection, and workforce analytics reproduce or reduce inequalities across gender, disability, class, ethnicity, language and location (rural/urban)?
· Transparency and contestability: What does meaningful explanation, due process, and effective appeals look like when AI affects hiring, scheduling, pay, promotion or dismissal?
· Dignity and surveillance: Where is the ethical line between productivity tooling and harmful monitoring and how can worker consent and dignity be protected?
· Platform labour governance: How do ratings, automated matching and deactivation shape fairness, pay, safety and worker voice in gig/platform work?
· Digital inclusion-by-design: What inclusive design approaches work under low connectivity, low literacy and limited device access, including disability accessibility and multilingual needs?
· Language justice: How do low-resource language constraints in NLP systems affect access to jobs, training and workplace communications, and what alternatives exist?
· Data governance and procurement: Who owns workplace data, how is consent obtained, and how should organisations manage cross-border vendors, privacy risks and accountability in procurement?
· Skills and reskilling: Who benefits from AI upskilling initiatives and what inclusive learning designs and support systems help close gender/disability/digital divides?
· Regulation and institutional capacity: What policy, standards, labour protections or organisational governance models effectively mitigate harms while supporting innovation?

Desired contributors
This stream is intentionally interdisciplinary and practice-facing. We encourage submissions from:
· Researchers and students in AI ethics, HCI, information systems, organisational studies, labour studies, sociology, gender studies, disability studies, development studies, and law.
· Practitioners working in HR, people analytics, digital transformation, DEI/EDI, accessibility, procurement, and learning & development.
· Worker and community stakeholders, such as Trade unions, worker associations, platform worker collectives, disability rights organisations, women’s rights organisations and community-based organisations.
· Regulators, standards bodies, public sector digital teams, and international organisations working on digital rights, labour protections and responsible innovation.
· Designers, product managers and AI teams developing workplace technologies (including local/start-up ecosystems).
We especially welcome contributions grounded in specific countries/regions, languages, and sectors (formal and informal), and encourage co-authored submissions that bridge academia and practice.
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